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[dA] A335 A4 ][Attachment 3] ATE A <9<l AW Y AYLE<AA 2020.03.0
1>

Regulation on Non-Tenure Track (NTT) Foreign

Professor Re—appointment

Article 1. (Purpose of Regulation)

This regulation ensures the matters regarding the appointment and treatment, etc.,
for non-tenure track foreign professors (hereinafter, shall be referred to as
"professor”) who have been invited based on the needs for special education at
Daejeon Health Institute of Technology (hereinafter, shall be referred to as "college”)
Article 2 (Re—appointment period)

The re-appointment evaluation is carried out on the basis of the college’s evaluation
of his/her achievements, during a period of four months before the professor’s
contract expires.

Article 3 (Procedure for Re—appointment)

1. Professors can be re—appointed by the Chairman of the Board; based on the
recommendation of the President, following a deliberation by the Faculty Personnel
Committee, in pursuant to the Regulation on Article 39.

2. The appointment authority holder shall notify the professor(s) when their term of
employment will be expired; and when, and at what time, they are eligible to apply
for deliberation on their re-appointment. This notice shall come into effect four
months prior to the expiration of their term of work.

3. If the professor(s) who have received notice of termination of contract wants to
be reviewed for reemployment, he/she, shall submit a reappointment review to the
appropriate department within 15 days of the notice.

4. The review of reappointment under the provisions of Article 3 shall be decided on
reappointment after deliberation by the Teachers’ Association. A notification shall be
given to the professors two months prior to the expiration of the term of
appointment. If committee has decided with consideration not to rehire professor,
they shall be notified with specifying the reasons.

Article 4. (Qualification for Re—appointment)

1. Any professors who apply for re-appointment must have a working visa and be
eligible to stay while holding one of the following visa statuses; E-1, F-2, F-4, F-5
and F-6.

2. When rehiring, the professors must be able to speak Korean at their daily level,

show or demonstrate Korean language skills or be eligible for TOPIK level 3, or
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higher.

Article 5 (Refusing the re-appointment)

All professors who work for the college must submit a yearly teacher’'s work
evaluation to the college.

1. At least 60 evaluation points shall be obtained, to be considered for the
re—employment evaluation.

2. Those who do not correspond to Article 4 shall not be re-employed.

Article 6 (Evaluating re-appointment)

A review of the reappointment of professor(s) by the Teacher’s Personnel Committee
shall be based on objective reasons, such as, the assessment contained in

Attachment 9. In such a case, a period of not less than 15 days, shall be set for the
deliberation process to give the professor(s) an opportunity to appear before the
Teachers’ Personnel Committee at their appointed time, or to submit their opinion by
letter.

Article 7 (Appeal Commission)

If the professor who has been denied reappointment wishes to protest against the
measure to reject reappointment, he/she may request a review of the teachers’
petition. The review committee pursuant in Article 7 of the Special Act on the
Improvement of the Status of Teachers, and the Protection of Educational Activities

within 30 days of the notice of disposal.

ADDENDA
1. This act shall enter into force March 1st, 2020.

_10_



3-2-27

[Hx A4s &
92 J[Att
achment 4] =2 w g I &
A Al kA <214 2020.03.01.>

oo
o q.
YA
o T —
S
W i ® i m@ R up
= % B ) Al S
" B M = s o oy N
w ﬂ; | J.h o) . o mK N 1# o ‘_lfw‘_ _ET i
4 Y X ﬂ Ty F R Y o T
P T op "o @ wE e <~ M W
X ) ) w o T B T o - oo
o O ) o= T o - N
K = e MW F oo Al 5
—_ = o T 5o ox L
XO o b o — 70 St 1o o qu X < ® o ®°
= X° R 2 D D ; =
N ]w/l — ~ ) H;l —_— pn of F_a o}
= k) — — s = 0 sl
TR i 2 G+ = N o B Vo 7 _ A
T ol RO o B o o) R = Mo T kel
oo " B o o N - N
< or n = T iz e N T =%
G 5 ¥ T E X T 5 ' Yoog T T 7
T E] W gm o W s 5o Ho T o < A !
i o o T o Jo 2 E I w
H o =5 Jca,w nmuﬂ,mu_d,_mﬂ 1__/|ﬂu1mr - o = N ﬂw| %0
e - > T H oo o i 3
ERC R = o o)) qu B Eon] = o o & o o =
__lm_u ﬂ = N DT S o= 1jo 5 B) o 1;1_ _ ﬂ
— o i ol . o ° e e s =
= oF ~ ~ R Mo o e 3 2 (Y
o do n W 3 o 1 o
S ) ol ) R T TE % B
o o ~ G N A T oD ) N
< 7 TEXIwT S N 4 R g TEF
ﬂ__Hl T o o0 ° ~ 3 ~ T X J.,ﬂ :.L O — 0
LL ﬂl . ﬁl o) & NO R # 15 O# ‘UI O_ - \lyl o mma
o T 1 & 3 o = e o~ s y m " TR
o e 3 X s o o X)) W Tor fat
Ko *H e B ol X ~ Bl o O e = oK Jo T oF
—_ ol = n =t N I o e
< ) ~ H I o Yo os - ol " 0 = %o o) " To
- - ) od ol s ® o M wow Py e w o & o
Nl e JAR T X oy =T (- | iy =5 o m o I s o
{ 3 e N N JH X el <0 X e = DT M )
P x e '3 S ELGR RO o @ X
o op N " o o M o 3E L o B bl o o
ow._ Y _i = ﬂr.._ N 7 =r wk]l . o wNe AT ,Ul md oOE N_.o AT T Mu <0 E ,UI = =
e A . oL, o) o = T mn oy A = o ~ <F ok . T AR
< N ~ N~ : T _IL 7~ HT —~ ..:.._ —_ N Tor —_ duﬂ
a%@%%%ﬂﬁﬂkﬂ I %ﬂw_@ff%mwﬁqx% N
mulm“_/ﬂﬂ%%ﬂuuﬁ FE L m Ro oﬂﬂﬁgxﬂ_%qxré - oY
ERCH ok do o o= R o RO i o Y Mr DI o No = T ™ W ) CL
el I "OE e A - - N oo W T O T ook g
"o SN ATﬂzﬂEx g%ﬂkﬁoég%JL?ﬂ F 5
. ~ ~ o Fd o e X % of NF KPR R oF o = up ° =
—_ o < oo o X B o= o KB ! = e T 3
4 ST owW g A
3 ~ Hop N9 T
e} T T . o
o < o = ﬂ! Ur o
=

11



3-2-27

o
T
ofy

BR
—
fi%e)

4

Astng & ool

ool

]

BR1e] Ao

A}

3
A

atofof 2t

=
=

A

KeX
=

g A A A9

8. 7€

HH,

5|

olel wpel A2

iﬁ'

o

3}
.

ol 9
o

5
gl

= A
T

bl o] iz}l A

S

Foll o

%

91 APt

.

o
|
e

fvael

K

REEEE

o
£

2l

ol

al

H

boAbge o

3
L

oh]

g A = A

Al A

=N

03.

o] A}

o
o
ok
O
0

oot
E!

ol

—_—

)
olo
el

o
olo
ﬂ

0000000

_12_



3

(4]

Ki3® 3-2-27

J
02
04

[ %] A55 A2 ][Attachment 5]2]521 AYn Y o &AFA(FT)
<A1 2020.03.01.>

Contract for Employment

Under the Regulations for the Management of Teachers' Personnel and the Employment of
Non-Consecutive Track Professors, the Chairman of the Board of Trustees shall conclude the

contract for the appointment of full-time non-annual track faculty, as follows.

1. Official Title : Assistant professor

Place of Duty : Department of , Deajeon Health Institute of Technology

2
3. Period of Employment : ~
4. Teaching Subjects and Hours
a. Teaching Subjects (Assigned by the head of a department depending upon the curriculum
of each year)

b. Responsible Teaching Hours (Minimum 9 hours per week upon the curriculum of each

year)
5. Salary : The annual salary will be paid in Korean currency
a. The annual salary is Won which includes tax.
b. Overtime payment: Won per hour.

c. The employee will have to pay taxes or charges, including retirement deposit and
health insurance, to Government of Republic of Korea according to the Tax Law.

d. Retirement benefits are subject to the Teachers Pension Scheme(TPS), and no extra
severance pay is provided.

6. Requirements :

a. The employee should not teach outside of DHIT. However, it is possible under the
approval of the president and the monthly compensation shall be reduced and paid by
reducing the calculated amount for the number of days of external leave when leaving
the school without approval. Class absences due to personal circumstances and holidays
must be reinforced, and excessive allowances shall not be paid if they are violated.

b. In case of leave of absence, he/she have to fulfill til the end of a semester.

c. If the employee have to make leave for more than 10 days during the contract period,
he/she must obtain approval from the president.

d. The employee should attend his/her office at least four days a week.

e. Submit the syllabus plan for the subject within a certain period of time. The class is
evaluated by the students at the end of each semester.

f. Re-employment procedures and screening shall be in accordance with ‘Regulation on

Non-Tenure Track(NTT) Foreign Professor Re-appointment’.

_13_
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g. The medical leave is allowed by following the service regulations of the government
employees, such as illness or injury.
h. The employee should follow the guidances of the Head of Department in respect to all
the class works.
7. Cancellation of the contract:
This employment contract will be canceled in the following cases:
a. Negligent in teaching duties.
b. Difficulty to perform duties due to his/her physical reasons.
c. Breaks the regulations of this contract or the National Public Labor Laws.
d. Falsely submitting relevant documents, such as academic credentials required for professor
qualification
e. In case of damaging the dignity of a professor
f. Term of the appointment expires and the contract is not re-elected
g. If the employee intends to retire under his/her circumstances, he/she may terminate this
contract with the consent of the employee. In this case, the employee shall submit a
resignation.
8. Other conditions
a. This contract will be concluded by mutual consent between the Chairman of the Board of
Trustees, Choungwoon Educational Foundation and the Non-Tenure Track (NTT) Foreign
Professor and each party will keep one of the two written contracts.
b. If there are any problems in this contract, it should be fully discussed between the two
parties.
c. For information not specified in this Contract, it shall be governed by DHIT Regulations
for Teachers' Personnel Management and Regulations for Non-Tenure Track(NTT)

Professor.

March/ /

Employer :
000
Chairman of the Board of Trustees,

Choungwoon Educational Foundation

Employee :
000
Non-Tenure track Assistant professor

Daejeon Health Institute of Technology

_14_
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[AA] A6 A4 ][Attachment 6]2]=F<Ql Y Akwts FAA<AA 2020.03.01.>

Prior Notice of the Expiration Date of Appointment

Name :

Position : Assistance professor
ID Number :
Period of Appointment : ~

We notify that your appointment at our college will be expired on

O O O, M.D.
President,
Daejeon Health Institute of Technology

O O O, M.D.

Chairman of the Board of Trustees,

Choungwoon Educational Foundation

_15_
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(W% A7% A2 ][Attachment 7]19]=r21 w9 At FAA 57 FUA
<A1 2020.03.01.>

Receipt for Prior Notice of the Expiration Date of Appointment

(For submission to college)

Dispatcher : [Post] Office of Human-Resource(#0000)

Receiver : [Position] Assistance professor
[Name

Documents Received: Prior Notice of the Expiration Date of Appointment

I hereby certify that I have received the Prior Notice of the Expiration Date of
Appointment.

Signature

_16_
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[AA] A8% A4 ][Attachment 8] ud AA-E Ao AHA<AA 2020.03.01.>

Application for Re-appointment Deliberation

Department
Name Position Assistance Professor
(Non tenure track)
Resident

registration number

Expiration Date of
Current Contract

As the term of appointment expires, I am requesting permission to be

re-appointment.

Applicant : (Signature)

_17_
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(A=A #A935 A4 ][Attachment 9] =AY A AL AA HAF<AA 2020.03.01.>

Evaluation table of NTT Foreign Professor Re-appointment

Department
ID
Employee
information Term of
contract
Name
Evaluation
period
lecture :
Hours : Evaluation :
20 - lecture :
Semester Hours Evaluation :
lecture :
Hours : Evaluation :
Employee lecture :
Hours : Evaluation :
Evaluation | Evaluation 0 - lecture :
of of S .
emester . S
lectures lectures Hours : Evaluation :
lecture :
Hours : Evaluation :
lecture :
Hours : Evaluation :
20 - lecture :
Semester | Hoyrs : Evaluation :
lecture :
Hours : Evaluation :

_18_




MI3E CHetaHd™ 3-2-27
E\;atlglgae%on Evﬂgfﬁlon Evaluation details Evaluation
Evaluation of| Average score of 70 or higher in the multiple-choice course P/F
lectures?) |evaluation 3)
) Korean
First Stage| language TOPIK Level 3 or higher/conversable level P/F
ability
Days of class| Complies with the number of days in classes per semester P/F
Evaluation Evaluation details (perfect score 100, score Applicable| Total points
item Deduction of points by item) status (AA)
Input lectur.e p}an prior to All done 0
course application date
Lecture plan | (Evaluation excluded for
the first semester of In case of -20
appointment) incomplete lecture
All done 0
Inputting & finalizing the
Grade Input thin th .
grades within the period | [, case of 00
incomplete lecture
Second Submit
St Reference | Status of reference All done 0
age (Exclude last | submission
semester (Attendfance & _Form of |1y case of o0
prior to Evaluation details) not submitted lecture
contract)
A Suspension -35
Performing duties as an | A Salary reduction| -30
Qualities as | educator, the maintenance . _
an educator |of one’s dignity, and the A Reprimand 2
ethics A Wanning -10
A Cautious -5
Total score(Perfect score 100, minus Total points)| 1008 - A& = ( A)
% According to the above items fails to be re-employed, enter a detailed explanation
Results for
Evaluation

g e 4 (2)
ad A w: (1)
g Ay (1)

HARAd s 4 73t

1) If all first-stage items are "P”, proceed to the second-stage for assessment and rehire if the score is 70 or higher
2) Rate “P” if courses are excluded from the assessment, or less than 50% on response rate.
3) Re-employment is excluded if the average of the ‘evaluation of lectures is below 70 points.
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Notice of Consequences for Re-appointment

3-2-27

Department
. Assistance Professor
Name Position
(Non tenure track)
Birthday

Expiration Date of
Current Contract

The results of

's application for Re-appointment are as follows:

Result of
Re-appointment

Acceptance

Rejection

Period of

Re-appointment

Additional guidance

Chairman of the Board of Trustees,

Choungwoon Educational Foundation
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